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While the Connecticut IT job market shows signs of improvement,
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Demand for all job categories improved except for positions in IT . Council

Management. Demand for Systems Engineering / Support was up
16.7% followed by Software Development (up 12.5%) and IT
Architects / Consultants 10.0%

u .
*) Estimated monthly averages ar(e ased on ac)tual count of job openings.
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SkillPROOF surveys the inventories of job openings at large, regional and nationwide direct employers. Job
openings are counted and verified every 24 hours. All data sources have been verified for timely removal of
filled or closed positions. No data from job boards or search firms are included.

For this report SkillPROOF estimates the counts of job openings. Estimates are calculated directly from
SkillPROOF’s actual daily counts of job openings. As a base for its calculations, SkillPROOF uses data and
findings from revorts of the Bureau of Labor Statistics (BLS) httn://www.bls.gov.
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